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discrimination and ciasscertiflcalion. 

3. Along these lines, tliere are severai importanl questions tiiat. in my orinion, need 

lo be addressed, and conld ijest be addressed, in the contest of an empirical analysis. In 

qnesdon: 

• Does tlie desigi of tlie Core Compensation System, wliellier intended or 
not, ultimateiy result in discrimination against older FAA employees'? 

merits ofthe proposed class' allegations, not only does the administration of ttieCore 
Compensation System need to be understood, but, more importantly, data concerning the 
liinctioning and operation of the Coie Corapensadon System must be obtained, analyzed. 

under and over the age of 40. 

S, The Ukeiihood that an employee over the age of 40 will be adversely affected by a 

pay practice, as alleged, relative to that of an employee under the age of 40, can be 

appropriate data exist and are made available. Therefore, it is my opinion that detailed 
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assess the ultimate effects of the system on FAA employees. 

6. Such personnel data would need to include employee age or birth date, job 
positioit, pay band, dates of moves within and across jobs and pay bands, and enempl or 
grandfathered siams. Payroll data showing earnings and, in partlcuLar, the histoty of pay 

increases and their LkeEihood for employees of different age groups, pay bands, etc. It 
should also be noted that pajTolldata are often a much more reliable souice of 
informationconcemingtlietiniingofpei^onnelmtives, because pay changes asstxriated 

I am most concerned with the actual date of a change in economic costs and benefits, and 
payroll data are usually the most accurate in that regard. 

7. Other types ofpersonnel information, including, but not limited to, date of hire by 
the FAA, total tenure with the Federal Government, college degree status, any relevant 
licenses or certifications, and/or performance assessments may be useful for isolating the 
effect of age from other employeecharacterislics that influence pay. 

8. A fundamental concept in economics is that Ihe letter of the rules defining the 
implementation of a poLcy and the actual effects of that policy are two different issues 

of certain elements of theCore Compensation System on FAA employees. In my 
Ihe issues relevant to this litigatton. 
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